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~DIGlens Falls City School District And
Glens Falls Administrators Assn
AGREEMENT
Between the
GLENS FALLS CITY SCHOOL DISTRICT
and the
GLENS FALLS ADMINISTRATORS ASSOCIATION
JULY 1, 2000 -JUNE 30, 2003
R E C E ;1'V I D
t1AY0 4 2001
ftYS PUBUC EMPbOVMeNf
RELATIONS BOARD
\~
PREAMBLE
In order to effectuate the provisions of the Taylor Law and to encourage
and increase the effective and harmonious working relationship
between the Glens Falls City School District (hereinafter called
"District") and the administrative employees of the District (hereinafter
called "Administrators"), represented by the Glens Falls Administrators'
Association, aftlliated with the School Administrators Association of
New York State (hereinafter called "Association"), and the Chief
Executive Officer of the District (hereinafter called "Superintendent" and
the Association enter this Agreement. subject to the ratification of the
°
°Board of Education of the Glens Falls City School District and the
membership of the Association.
ARTICLE 1
RECOGNITION
A. The Board of Education of the Glens Falls City School District
recognizes the Glens Falls Adm1n1strators' Association as the exclusive
bargaining agent and representaUve for all Bunding Principals and
Assistant Principals of the Glens Falls City School District. Excluded
from said Recognition and said unit are all other District employees.
B. Any and all newly created, or substanttally altered existing, positions
of principal or assistant principal shall be automatically included in
this recognition and shall be represented by the Association for the
purpose of detennlnlng the terms and conditions of their employment
upon creation or alteration of such position.
ARTICLE 2
PAYROLL DEDUCTIONS
A. Upon the written and voluntaJy authorization of the indlvtdual
members of the Association, the District shall deduct from the pay of
said members the dues established by the Association. Said
authorization for payroll deduction will continue until revoked in writing
by the member.
B. Dues for the Glens Falls Admtntstrators' Association will be deducted
in twenty (20) equal Installments commencing in the second payroll in
September of each school year through the twentieth payroll of the
school year. The Association shall notify the Business Office not later
than September 1 of each school year of the amount of dues to be
deducted for the year. Said dues shall be transmttted in a single check to
the Association.
C. The District shall also make available to members of the unit payroll
deduction for Tax Sheltered Annuities in the same manner and
according to the poULYappUcable to all employees of the District. Unit
members currently In a greater number of plans that the new District
plan Umtt can continue to remain In these plans which are not part of
the new 1tmtt.
ARTICLE S
LEGISLATIVE APPROVAL
REQUIREMENT OF TAYLOR LAW
IT IS AGREED BY AND BE1WEEN 1HE PARnES 1HAT ANY PROVISION
OF THIS AGREEMENf REQUIRING lEGISLATIVE ACTION TO PERMIT
ITS IMPLEMENfATION BY AMENDMENfo OF LAW OR BY PROVIDING
THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME
EFFECTIVE UNTIL mE APPROPRlA1E LEGISLATIVE BODY HAS
GIVEN APPROVAL
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ARTICLE 4
SAVINGS CLAUSE
If any provision of this Agreement is or shall at any time be Judged
contrary to law in a court or administrative agency of competent
Jw1sd1ction. then such provision shall not be applicable or performed or
enforced or subject to the grievance procedure. except to the extent
permitted by law.. However. all other provisions of this Agreement wt1l
continue In effect.
ARTICLE &
ADMINISTRATOR
PERFORMANCE APPRAISAL
A. All administrators shall be evaluated each year. Probatlonaty
administrators shall be evaluated at least twice each year. At least one
evaluation shall be conducted In each semester. The Superintendent
shall share the results of these evaluations with the Administrator in a
POSt-evaluation conference and in writing. The AdminIstrator shall sign
the written evaluation. By aftbdng his/her signature to the performance
appraisal report. the Administrator acknowledges receipt of a copy of
the evaluation. and such signature does not necessarily Indicate
agreement with the contents of the appraisal. The Administrator may
attach a written response to be appended to the written performance
appralsal1f the ~dmtnb'trator wishes to do so.
B. Professional performance reviews of administrators will be
conducted by the Superintendent. or his designee (s). but such designees
will not be members of any other bargaining unit In the District.
C. The evaluation Insbument wt1Ibe developed by the Superintendent In
consultation with the members of the Administrators' Unit. The final
decision as to the content of the form shan remain with the
Superintendent. After the development of the evaluation Instrument. It
will be given to aD Mmtnlstrators at the beginning of the year and In
advance of the first formal evaluation of the year.
ARTICLE 8
INDEMNITY AND
ADMINISTRATOR PROTECTION
A. Whenever a regularly employed Administrator Is absent from
employment and unable to perform his/her duties as a result of personal
InJwy caused by an accident occuning In the course of his/her
employment. for which he/she Is eligible to receive Worker's
Compensation payments. he/she wt1I be paid his/her full salwy for the
period of his/her absence. less the amount of any Worker's
Compensation award made for dlsabillty as a result of said Injury. If an
Adm1ntstrator receives a "lump sum" settlement or award for a schedule
loss. no reimbursement wt1Ibe required to be paid to the Dlstrtct by the
Administrator. No part of such absence will be charged to the
employee's annual or accumulated sick leave. The Superintendent may
require the employee to have a reasonable number .of physical
examinations by a physician selected by the Dlstrtct.
B. The district wt1I provide reimbursement for the repair. or the value.
whichever Is less. of clothing' and personal effects damaged or destroyed
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during the course of an incident as a result of an assault suffered by an
Adm1n1strator wh1le the Administrator is (was) acting in the discharge of
his/her duties within the scope of his/her employment. provided the loss
is not caused by negligence of the claimant.
c. The District shall reimburse reasonable ftnanctalloss not covered by
insurance resulting to an Admtntstrator from accident. injury. or assault
while the Admtntstrator is engaged in the performance of his/her duties
or is within the scopeofhis/her employment. .
D. The District shall continue to make necessary arrangements to
protect Adm1n1strators for loss of. or damage to. personal property whlle
the Adm1n1strators or their property are on school grounds or engaged In
school business or activity. (Personal property does not Include
automoblles and/or other vehicles.)
ARTICLE 7
PERSONNEL PILES
AND PROTECTIONS
A. No material derogatory of an Adm1n1strator shall be placed In his/her
me unless the administrator has had an opportunity to review the
matertal. The Adminlqtrator wt1l be provided with a copy of the material
and wt1l affix his/her signature to the item to be placed in the file. The
signature in no way Indicates agreement with the contents of the
material. The Administrator will also have the right to submit a written
response to the matertal and this response will be attached to the
document. The Superintendent will initial the response. but said
1n1tiall1ng solely indicates receipt and placement In the me and does not
constitute agreement With the response.
B. An Adm1n1strator shall have the right. upon reasonable request. to
review the contents of his/her personnel file and to make copies of any
documents in It. An Administrator shall have the right to be
accompanied by a representative of the Association during such review.
The review of the me shall be during the open office hours of the District
and no file may be removed from the office. Excluded from such review
are pre-employment recommendations and documents.
C. Except as may otherwise be required by law and the regular personnel
practices of the District. an Administrator's personnel file will not be
open to review and may be reviewed by members of the Board of
Education as a personnel Issue when the Board acts In Its official
capacity.
D. No complaint will be used In an Adm1ntstrator's evaluation unless the
Adm1n1strator is made aware of the complaint In a timely fashion.
E. No anonymous compla1nts shall be made a part of an Admtn1strator's
file.
ARTICLE 8
NEGOTIATIONS PROCEDURES
A. Negotiations for a successor Agreement wtll commence upon the
written request of either party. Such request to be made in the final year
of the Agreement not earl1er than January 15. except by mutual consent.
The parties will then establish a mutual meeting date followtng such
request.
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B. At the 1n1tlal meeting, the parties w1ll exchange proposals in writing
In the language desired by the party presenting. After this exchange of
proposals, no new proposals will be submitted by either party without
the mutual consent of both parties. This shall not, however, prohibit or
restrain counter proposals fro~ either party on the Issues In
negotiations. .
C. As agreements are reached they shall be reduced to writing and .
1n1t1aled by the representatives of the parties as tentative agreements .
and will not be reopened during the remainder of the negotiations. At the
conclusion of negoUations, the parUes wt1l execute a Memorandum of
Agreement tncorporaUng all agreed upon Items. The Memorandum will
then be submitted to the Board of Education and the Glens Falls
Administrators' Association, respectively, for raWlcation.
D. It Is understood that all negotiaUons are conducted In private and no
publ1c statements or press releases will be made during such
negotiations unless and unttl an Impasse Is declared and said impasse
procedures as provided by the PubUc Employees Fair Employment Act
are ut1l1zed.
ARTICLE 9
DISTRIBUTION OF
AGREEMENT
The district will take the responslblllty of having the agreement
dupl1cated. The District will provide each Adm1n1strator with a copy of
the Agreement as soon after raUftcation by both parties as Is
practicable. The district wtll provide five additional caples of the
Agreement to the Presfdent of the Unit.
ARTICLE 10
LEAVES
A SICK LEAVE
1. Admtntstrators who work 12 months shall be credited with seventeen
(17) sick days per year. All other AdmInIstrators shall be credited with
fifteen and one-half (15 1/2) days of sick leave per year on the first day of
the work year (July I).
2. Days of sick leave shall be accumulated at this rate without limit.
3. Each year, each AdmInistrator will be provided with an account of the
number of sick days accumulated. Such notice will be provided at the
same time It Is given to all other District employees.
4. As of July 1. 1991. each new AdIninistrator hired from outside the
District shall be credited with 68 days of sick leave for 12-month
Adm1n1strators and 62 days of sick leave for all other Adm1n1strators on
his/her first day of employment. Such Administrator shall not receive
additional accumulaUon unttl he/she has accumulated 68 sick days or
62 sick days respecUvely as detailed In Section 1 of the Article. As of
July 1. 1991, each new Adm1n1strator hired from within the District shall
be credited with the number of sick leave days he/she had accumulated
as a teacher. .
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B. PERSONAL LEAVE
Two (2) personal business days per year shall be available upon request
Said request form shall not require administrators to state reasons for
the use of personal business leave.
Such absences are for such personal business that cannot be scheduled
on other than a school day. Applications will be submitted at least three(3) days prior to the Intended absence. Requests for personal business
days that fall before or after a school vacation or holtday may be granted .
only with the approval of the Superintendent. It Is understood that
personal leave is not to be used for shopping or recreation.
c. JURY DUlY AND COURT APPEARANCE
An Adm1n1strator wiD be allowed paid time for jury duty or for court
appearances resulting from the actions of the Adm1n1strator in acting
within the proper scope of his/her employment or when subPOenaed on
School District business over which the Administrator had no control.
Any monies patd to the Administrator by the court. except for travel
retmbursements. w1llbe turned over to the District
D. BEREAVEMENT LEAVE
In the event of death In the immediate family. bereavement leave of up to
five (5) days per occurrence will be granted. Immediate family is defined
as follows: spouse. children. sister. brother. grandch1ldren. parents ~d
grandparents of either Admtntstrator or spouse. those who had been
legal guardians of the Administrator. and any other member of the
household of which the Adm1nJstrator is a part
E RELIGIOUS LEAVE
Up to two (2) days per year will be allowed for the observation of Rosh
Hoshanah and Yom Kippur to those administrators whose reltgion
requires such observance when said days fall on school days.
AppltcaUon for use of the days should be submitted to the
Superintendent at least three (3) days prior to the intended absence.
~ Leaves described In Sub-sections B through E will not b~
deducted from sick leave~
EXfENDED ILLNESS LEAVE
Any tenured Adm1ntstrator whose personal illness extends beyond the
period of accumulated sick leave will be granted a leave of absence
without pay for such time as is necessary for complete recovery from
such 1llness to a maximum of two (2) full years. Each situation will be
decided on a case by case basis and shall not serve as a precedent for
any other situation which might arise.
MATERNI1Y. CHILD CARE AND ADOPTIVE LEAVE
A Preinan~
1. When an adm1n1strator becomes cognizant of her pregnancy. she will
notify the SuperintendeDt of her condition.
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2. An administrator will notify the Superintendent at least sixty (60)
days prior to the anticipated date on which her leave Is to begin and end.
except in the unusual termination of the pregnancy: at which time thirty(30) days noUcewill be given. .
3. A leave of absence shall not count toward the fu1BJl1ngof probationary
requirements: however. such leave shall not result in the loss of any
probationary time earned prior to the start of such leave.
4. If. during the pregnancy. problems are reported to the Superintendent. .
the Superintendent may request an administrator to submit a written'
statement from her physician Indicating that a continuation of
administrative duties will not have a harmful effect on the health of the
administrator or the unborn child. and that her physical condition will
not interfere with her effectiveness In the butldtng.
5. In addition. the employee shall submit the following:
a) A doctor's certlftcate certJfy1ng the time beyond which the employee
shall not work.
b) A doctor's certJftcate stating the employee Is able to return to work
c) A doctor's certJftcate stating that the employee Is not able to return to
work. If such Js the case.
d) In all cases the school physician will be expected to verlfy or endorse
the individual's doctor's cerWlcate.
6. Pregnancy leave wt1lbe without pay and Is not to be construed as sick
leave except that the administrator may elect to utilize her accumulated
sick leave durtng her period of physical dlsab1ltty. Pursuant to such
election during a maternity leave. sick leave will be paid only during the
time period In which a physician cerWles the employee to be physically
. disabled because of pregnancy or chtldbtrth and only to the extent of the
number of sick leave days accumulated.
7. The administrator returning from pregnancy leave Is entitled to the
same position she left when the leave began If that position has not been
eItmtnated.
8. In the event that her ortgtnal position has been eliminated. she shall
have priority consideration for other vacancies within the District for
which she Is qualified.
9. In the event no such position or vacancy °ls immediately available. the
administrator will be placed on a prefened eligibility list for a period of
not less than two (2) years commencing with the end of her leave or the
extension of the leave. and leave shall be extended up to the ltfe of such a
list
10. Tenured administrators will be given priority in 8llIng vacancies.
11. Pregnancy leave may be granted up to two (2) full years upon the
written request by the staff member and the recommendation of the
Superintendent and Board.
B. Adontlon
An administrator adopting an Infant chtld of four (4) years old or less
shall be entitled upon request to a leave without pay to commence at any
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time during the first year after receiving de facto custody of said infant
chJId or prior to receiving such custody If necessary in order to fulftll the
requirements for adoption. Maximum length of the leave shall be two (2)
years and the administrator, except in emergency. shall give thirty (30)
days notification.
GENERAL PROVISIONS FOR LEAVES
A. All benefits to which the Administrator was entitled at the time
his/her leave of absence commenced, Including unused accumulated
sick leave, will be restored to him/her upon his/her return, He/She will
be assigned to the same position which he/she held at the time said
leave commenced, if available, or, if not. to a substantially equivalent
position. An admintstrator who returns from such leave will be placed
on at least the same level of salary he/she was on when the leave
commenced, except that administrator having served at least one
hundred (100) school days in the school year in which the leave
commenced shall be placed on the next higher level of the salary
schedule.
B. All requests for leaves or extensions or renewals of leaves will be in
writing and approved or rejected in writing.
C. An administrator on a leave of absence of one or more school years
shall make every possible effort to notify the Superintendent in writing
not later than ninety (90) days prior to the end of the last school
semester within the period for which the leave was granted as to his/her
intentions to return to seIVice. If the Superintendent has not received
such notice by such time, he shall send a letter of inquiry to the
administrator at the address provtded for such purpose. Failure to notify
the Superintendent prior to sixty (60) days before the end of the last
school semester within the authorized leave period of the
administrator's intention to return shall be assumed to constitute a
resignation.
D. All leaves covered in this Article shall not be counted toward the
fulfillment of the probationary requirements under the tenure law.
However, such leaves shall not result in the loss of probationmy time
earned prior to the time the leave was granted.
ARTICLE 11
WORK YEAR
AND VACATIONS
A. The work year for Glens Falls City Sehool District Administrators
shall be as follows:
1. AD Principals shall ordinarily work Monday through Friday from JuJy
1 through June 30 except for the following: Labor day. Columbus Day,
Veterans' Day. Thanksgiving and the Day after Thanksgiving. Christmas
Eve, Chrtstmas Day, New Year's Eve, New Year's Day, Martin Luther King
Day, Presidents' Day, Good Frtday [except as it may be a day of session).
Memorial Day. and July 4.
In addition, these principals will be allowed twenty (20) vacation days
each year which must be, taken during the summer or as otherwise
mutually agreed upon in discussions with the Superintendent
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2. The Assistant HIgb School PrIncipal (s) shall work from September 1
through June 30 when school Is In session. In addition. he/she shall
work an additional twenty (20) days.
3. The Assistant Middle School Prlnclpal(s) shall work from September 1
through June 30 when school Is In session. In addition. he/she shall
work an additional ten (10) days.
B. Administrators. who are entitled to vacation will submit their vacation
schedules as far In advance as possible for the approval of the .
.
Superintendent. Administrators shall take allotted vacation at a time
when students are not In session except as may otherwise be approved
by the Superintendent of Schools.
c. The additional days worked beyond the school year for
adm1n1strators who work less than 12 months will not be assigned In the
last two (2) weeks of July and the first two (2) weeks of August. If
interviews are scheduled during that time. administrators wtll be invited
to attend.
D. With the approval of the Superintendent. Administrators who work
less than twe;ve (12) months may take up to three (3) additional vacation
days from September 1 through June 30. Vacation days taken under this
clause wt1lbe made up during the summer vacation Period.
ARTICLE 12
RIGHTS AND RESPONSmlLITIES
OF ADMINISTRATORS
A. Building principals or Assistant PrIncipals may be asked from time to
time to serve as a member of the District barga1nfng teams In
negotiations with other employees. Such seJVtce wiD be advisory In
nature and w1ll Dot deprive an employee membership In the unit unless
the employee takes a different position with the District that Is not
Included within the barga1n1ng unit.
B. The Superintendent agrees to meet and consult with building
administrators to discuss matters of mutual concern and matters
affecting the administrator's building which are not covered by this
Agreement and do not Involve terms and conditions of employment. The
Unit recognizes the final decision making Is reserved to the
Superintendent of Schools and the Board of Education.
C. Upon reasonable request. a building principal shall be provided with
specific information regarding the status of his/her budget accounts In
any areas. Such information will be provided within a reasonable time.
D. A copy of the agenda. Board minutes after approval. and
non-privileged communications specifically relating to administrators
will be given to the Association President within a reasonable time.
ARTICLE 13
ASSOCIATION DAYS The Glen Falls AdminIstrators Association wt1l be granted a total of four
(4) days per annum to attend to Association business. Requests must be
made to the Superintendent of Schools as far In advance as Possible. but
not less than one week before the event. Attendance at such conferences
must not conflict with any other required District event. In the event a
District administrator is denied SAANYS conference attendance because
of a contlict. an alternate may be chosen.
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ARTICLE 14
EDUCATIONAL COURSES
The District will reimburse bargaining unit members for tuition.
registration. and textbook expenses Incurred to take courses related to
or required for their employment. PI10r approval by the Superintendent
of Schools to take said courses Is necessary before reimbursement Is
authorized. Courses are to be completed satisfactorlly before
reimbursement.
ARTICLE 16
PROFESSIONAL DEVELOPMENT
Effective July 1. 1995. the D1sb1ct will establ1sh an annual fund of
fifty-five hundred dollars ($5500) for the purpose of allowing
Administrators to attend professional meetings. conferences and
workshops. The Association will determine which of its members will
attend the professional meetlng9. conferences and workshops. and will
nowy the Superintendent of such a decision at least two weeks prior to
the meeting. conference. or workshop whenever possible. The
AssoctaUon will determine the monies to be spent on each of the
meetlngs. conferences. or workshops. but will not exceed the annual
amount establtshed In this clause. Professional meetings. conferences
and workshops which the Distrlct requires administrators to attend are
exempt from this fund and 1tmIl MUeage within a fifty mUe radius will
not be deducted from the fund.
ARTICLE 18
BENEFITS
A Health Insurance
1. Effective March 1. 1995. the DiStrict shall pay 95% of the premium for
Individual coverage and 90% of the premium for family coverage In the
Blue Cross Matrix I Plan. Healtbnet Is' an option which Administrators
may choose In lteu of the Blue Cross Matrix I Plan. If the Healthnet
option Is chosen. the District will pay the part of the premium equal to
the dollar amount It would have paid under the Blue Cross Matrix I Plan.
2. Effective March 1. 1995. Unit members shall be enrolled In the Blue
Cross/Blue Shield Managed Care Plan.
3. EffecUve March 1. 1995. the DIStrict shall establtsh an IRC 125 Plan to
cover the Unit member's share of the health insurance premium.
4. Unit members who retire from the Glens Falls City School District
may continue as members of the District health Insurance plan. The
District will pay fifty percent (501J6lof the premium for the Individual or
fifty percent (50%) of the premium for the family plan. The surviving
spouse of a retired employee may continue in the District plan by paying
the full cost of the premium.
5. The District may change health insurance plans contained In Section
1 above when It feels it Is in the best Interest of the District. However. any
new plan will contain benefits at least equal to or better than the ones
now provided in the above plans. At least two members of the
Association. appointed by the Association. will serve oil the review
committee for such new plans.
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B. Dentallnsurance
The District agrees to provide one hundred percent (100%) of the
individual premium and. seventy percent (70%) of the dependent
premium for the participating members of the Blue Shield Dental Plan
(eighty percent (80%)payment program with Rider A). The District may
change carriers as long as there is no reduction in benefits to Unit
members.
c. Pl1ysicaIExamination
Every three (3) years of active service. each administrator shall be
entitled to a comprehensive physical examination. The District shall
reimburse the AdmfnWrator for any cost above and beyond that covered
by the health and major medical insurance to a maximum of one hundred
fifty dollars ($150) additional per administrator.
D. Life Insurance
The district will provtde up to a maximum of fifteen hundred dollars
($1500) for each year of the Agreement to pay the premium for a group
term life insurance for the unit group of administrators (9) to provtde
coverage through SAANYS.or other carrier. insurance plan at term life of
fifty thousand dollars ($50.000) coverage per administrator. In the event
an administrator eleets to have coverage in excess of the fifty thousand
dollars coverage paid for by the District group contribution. any
additional premium cost will be paid by the administrator. The District
will provide payroll deduction for the excess premium for the additional
coverage. If an addWonal administrator Joins the Unit. an additional
$150 per year will be added to the District contribution. Effective July
I, 1996, the District cODtributioD will Increase to $300 per
Individual or $2700 for the UDit for term iDaurance coverage up to
$60,000. If an addltioDal aclm1n1strator Jow the UDit, aD
addltioDal $300 per year win be added to the District
cODtributioD.
After retirement. if an administrator wishes to continue canying the life
insurance as part of the Group. he/she will be permitted to do so. The
retired admintstrator will bear the full cost of the premium.
E Benefits Pool
1. Effective July 1. 1997. the District shall establish a fund equal to
$400 times the number of Administrators. The Fund shall provide up to
$400 in reimbursements for medical. dental. eye care. prescriptions, and
other medically related expenses for the Administrator and his family
members or for the purchase of additional insurance. Administrators
shall submit origtnal receipts to the Business Office for reimbursement.
Reimbursement will be made within two weeks of the submission of
receipts. Any monies not expended by June 30 of any year shall be
carried over for the AdmIntstrator to the subsequent year.
2. Effective July 1. 1999. the District shall establish a fund equal to
$500 times the number of Administrators. The FUnd shall provide up to
$500 in reimbursements for medical. dental. eye care, prescriptions, and
other medically related expenses for the Adm1n1strator and his family
members or for the purchase of additional insurance. Administrators
shall submit original receipts to the Business Office for reimbursement.
Reimbursement will be made within two weeks of the submission of
receipts. Any monies not expended by June 30 of any year shall be
carried over for the AdmIntstrator to the subsequent year.
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ARTICLE 17
RETIREMENT PAYBACK
ARTICLE 18
ADMINISTRATOR RIGHTS
ARTICLE 19
GRIEVANCE PROCEDURE
3. Any Administrator not wishing coverage under Section D - Life
Insurance above may have the amount of the premium which would have
been paid for this coverage added to his/her account in the Benefits pool.
F. The District shall pay the annual dues for each AdministratOr to the
School Adm1nJstrators Association of New York State. The Association
President will provtde the District with aU information so that the
District may transmit the dues to the State organization in a timely
manner. This information shall include at least the amount of dues for
each Administrator and the date these dues are to be paid. It is
incumbent on the District to make the payment by this date.
A An Administrator with at least fifteen (IS) years of service in the
District who leaves the District in his/her first year of eligibility to retire
without a reduction in benefit from the New York State Retirement
System shall receive termination pay in the amount of twenty-two and
one-half percent (22.5%) of the average of his/her last three years'
salary. Such payment shall be made in a manner agreed upon between
the retlrfng Admintstrator and the District.
B. An Adm1n1strator with at least ten (10) years. but less than fifteen (15)
years of service in the District who leaves the District in his/her first year
of eligibility to retire without a reduction in benefit from the New York
State Retirement System shall receive termination pay in the amount of
ten percent (10%) of the average of his/her last three years' salary. Such
payment shall be made in a manner agreed upon between the ret1r1ng
Administrator and the District.
A. In matters of Administrator discipline. the District will follow the
processes of applicable State Education and Decisional Law.
B. Reduction in Force and/or Abolition of Position
In the event the District is going to abolish the position of an
Administrator in the Unit. said Administrator will be given four (4)
months notice. The Administrator will then be placed on the preferred
eligible list. In the event a teaching position is available and there is no
teacher on a preferred eligible list. and/or there is no conflict with the
rights of teachers under the Agreement with the GFfA. and the
Administrator in question is both certified and quaItfled for the position.
he/she w1llbe given first consideration for the position.
A Definitions
1. A grievance shall mean a claim by an administrator. or group of
administrators, or the Association on its own behalf. that there has been
a vtolation. misinterpretation. or misapplication of the speclflc terms of
this Agreement.
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2. "Grievant" means the party named as the aggrieved: this can be the
Association. .
3. "Party-in-Interest"' means any party named in a grievance who Is not
the aggl1evedparty. Including the Association.
4. "Hearing Officer"means any indMdual or board charged with the duty
of rendering decisions at any stage of the grievance procedure.
B. Procedure S~o 1. Infonnal
If an Administrator Is not able to settle a grievance after talking It over
With his/her immediate superior. he/she will discuss it with the
Superintendent with the objective of resolving the matter Infonnally. The
request for this meeting with the Superintendent must be within thirty
(30) calendar days of when the grievant knew or should have known of
the grievance. If not resolved Informally. the Adm1n1strator may submit
the grievance through a representative. The Administrator may be
present during the discuss Ion of the grievance. An Association
representative may be present at the request of the grievant.
If the Superintendent has not met with the grievant within fifteen (15)
calendar days of the grievant's request. the grievant may take the
grievance to Steo 2: Suoerintendent -Formal.
Steo 2: Suoerfntendent -Fonna1
If the grievance Is not resolved Informally It may be reduced to writing
and presented to the Superintendent within ten (10) calendar days of the
meeting at Step 1. Within ten (10)' calendar days after the Written
grievance Is presented to him. the Superintendent shall. without any
further consultation with the aggrieved party. or any party-in-Interest.
give his decision.
Steo 3: Board
1. If the grievant Is not satisfied with the decision at Step 2. an appeal
may be ftloo In wrtttng With the Board Within twenty (20) calendar days
after the Supertntendent has given his decision.
2. Within thirty (30) calendar days after the receipt of an appeal. the
Board. or sub-committee of the Board. shall hold a hearing on the
grievance. The hearing shall be in executive session.
3. The Board. or sub-committee of the Board. shall give Its decision
within fifteen (15) calendar days after the conclusion of the heaJJ1ng.
Steo 4: Gl1evance Resolution
1. If the decision of the Board Is not accepted. and the" Association
believes the grievance to be meritorious. the Association may move the
Issue to an ImpartJal third party. A copy of the decision to proceed to the
third party w1IIbe sent to the Supel1ntendent of Schools within fifteen
(15) days of the receipt of the Board's decision. The impartial third party
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will be selected from a panel of agreed upon Impartlals. The Impartial
third party will be selected by alternately striking until one (1) name
remains. The party to strike first will be drawn by lot. In the event a
member of the panel does not wish to serve, the parties wtIl select a
mutually acceptable replacement
2. The decision of the third party w1IIbe In writing stating the reasoning
and conclusions thereof. The third party will be without power or
authority to make any decision which is contrary to law or violative of the
terms of this Agreement or which alters or amends this Agreement The
decision of the third party will be binding on the parties and said'
decision will be Issued not later than thirty (30) days from the close of the
hearing or written submissions presented after hearing.
3. Any costs connected with the use of the third party impartial will be
equally shared by the Parties. Each party wtlI be responsible for Its own
expenses 10 the presentation of Its case.
4. When a request for arbitration Is med, the parties will each prepare a
Ust of three names they wish for an Impartfaj third party. The lists shall
be exchanged at the same time. and the procedure outlined in Sub-
Section 1 above will be followed.
C. Rules of Procedure
1. The Board and the Association agree to fac1l1tate any Investigation
which may be required and to make available any and all relevant.
non-prMleged material and documents. communications and records at
the request of the other party.
2. the grievant may call witnesses In his own behalf.
3. The District recognizes that the procedure must be avatlable without
any fear of dlscI1m1nation because of Its use. Informal settlements at
any stage w1IIresolve the Issue for that particular dispute but wtIl not
create a precedent or binding ruling 10any future situation on the same
or similar matters.
4. All documents, communications, and records dealing with the
processing of a grievance shall be med separately from the personnel
ffies of the partJcipants. However, the decision of an arbitrator shall
become a Part of the adm1n1strator's personnel me.
5. Election by an administrator or the Association to proceed to
arbitration shall be deemed a waiver of pursuit of the matter In any other
forum, save one for which such waiver is illegal.
6. TIme ltmtts, In all Instances. shall only be waived by mutual written
consent, and shall be rtgtdly construed.
7. Failure at any step to communicate a decision to the grievant and the
Association wlthtn the time Umit shall permit the lodging of an appeal at
the next step of the procedure.
8. The grievant may choose whomever he/she wishes to represent
him/her at any step, except that the representative may not be an official
of any other employee organization not atnIiated with the" Glens Falls
Adm1ntstrators' Association.
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ARTICLE 20
COMPENSATION
-g.OO~~~
A. All PrIncipals shall receive a three and one-tenth percent (3.-1-%)
1iV1 \t7(~Increase In salary above the previous year's salary for each year of this
rAgreement.
~.\~/~ y~ Y ~\l )1'" .'
B. All Assistant Prliiclpals and other Administrators shall receive a
three percent (3.0%) Increase In salary above the previous year's salary
for each year of this Agreement.
c. The Athletic Director shall receive a stipend above his/her regular
salary. ThIs stipend shall Increase by three percent (3.0%) above the
previous year's stipend for each year of this Agreement.
D. The Disbict agrees to pay new hires a salary which faIls In the ranges
given below for each position. The range used will be determined by the
expertence of the new hire based on the criteria given In Section E which
follows.
o-7Years 8-14 Years 15+ Years
HIgh School PrIncipal
High School Asst. PrIncipal
Middle School PrIncipal
Middle School Asst. Prin.
Elementary Prlnctpal
Coord. Special Education
$65.000-75.000 $76,000-86,000 $86,000+
$50,000-60,000 $61,000-65,000 $65,000+
$63,000-73,000 $74,000-80,000 $84,000+
$50,000-60,000 $61,000-65,000 $65,000+
$58,000-69,000 $70,000-77,000 $78,000+
$57,000-69,000 $70.000-74.000 $75.000+
E. EntJy level salaJy: Adm1n1strators hired on or after July 1. 1991 shall
be given credit for educational
QZl ce as follows:3 ~A~ r, l~ (}d1 year for everyA-yeari of teaclitng rtence.
1 year for every 2 year os lesser administrative level expertence.
1 year for every 1 year In the same or higher administrative level of
experience.
pn each of the above. 50% or greater equals 1 year)
ARTICLE 21
DURATION 01' AGREEMENT
~
Date
ThIs Agreement shall be effective July 1. 2000 and shall continue In effect
througbJtme 30. 2003.
~~\IQ~~j~QO'~l~
.
F\r the D19tJtt
'/ 11)/60
'0+
")
For the AssocIaUon
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